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sickness but do not offer quality care. Doctors attend to 
the patients but do not give them enough time and care. 
Bills are soaring high, booking an appointment is 
cumbersome, and lab tests are getting expensive. 

You see, there are many areas that need attention. And 

insurance and care platform that makes employee health 
that’s what we are aiming to fix. At scale. We’ve built an 

The healthcare system is flawed. Hospitals react to 

benefits simple, useful, and holistic.



3

Introduction
 
In a country where the pursuit of good health is of 
paramount importance, one cannot overlook the crucial 
role played by health insurance. It serves as a safety net, 
providing financial protection against the uncertainties and 
rising costs of medical treatments. But as the years roll by, 
a burning question arises: Does health insurance premium 

This query not only strikes at the heart of affordability 
and accessibility, but also sheds light on the ever-evolving 
landscape of healthcare in the nation. 

Prepare to uncover the truth behind the rising 
tide of health insurance premiums and gain a 
deeper understanding of the forces at play in 
this vital sector.
 

increase every year in UAE?
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Why Does Health Insurance 
Premium Increase Every Year?

Picture this
sprawling maze, with insurance companies desperately 
trying to navigate the twists and turns. And right in the 
center of this perplexing puzzle lies the enigma of rising 
health insurance premiums. 

It’s like an annual rollercoaster ride that leaves us all 
wondering: why does the premium price tag keep climbing 
each year? Let’s unravel this captivating mystery and 
discover the reasons behind the ever-increasing health 
insurance premiums.

First off, let’s talk about the elephant in the room: the 
relentless march of healthcare costs. Like an unstoppable 
force, medical expenses continue to soar, leaving insurance 
providers grappling with the need to keep up. Just like your 
favorite snack at the movie theater, healthcare costs are 
subject to inflation. 

Hospitalization charges, diagnostic tests, fancy medications, 
and advanced surgical procedures all come with a hefty 
price tag. And insurance companies must ensure they have 
enough in their pockets to foot the bill. So, to keep pace 
with the escalating costs, premiums take a leap, leaving us 
clutching our wallets in anticipation.

But that’s not the only reason for the premium hike. 
Brace yourself for another twist in the plot: the rapid 
advancements in medical technology and treatments. 

 the healthcare landscape in UAE is like a 
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Think about it—medicine is constantly pushing boundaries, 
unveiling groundbreaking innovations that save lives and  
give hope. 

However, these cutting-edge treatments often come with a 
cost, a price tag that insurance companies must bear. After 
all, who wouldn’t want access to the latest miracle drug or 
that shiny, state-of-the-art surgical procedure? As insurers 
strive to keep up with these futuristic medical marvels, 
premiums get a little boost to cover the tab.

And let’s not forget about the changing 
demographics and the shifting risk profile. 
As the clock keeps ticking, our population 
gracefully ages, bringing with it a whole new 
set of health concerns. 

With age comes wisdom, 
but it also brings an 
increased likelihood of 
health issues. Insurance 
companies are well aware 
of this and adjust their 
premiums accordingly. 
After all, they need to make 
sure they can handle the 
influx of claims from those 
seeking medical assistance 
in their golden years.
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Hold on tight because we’re not done yet. Enter the world 
of regulatory changes and expanding coverage. Just when 
you think you’ve got the rules of the game figured out, the 
authorities decide to switch things up. Regulatory bodies like 

to provide more comprehensive coverage. 

Mental health support, maternity expenses, 
and specific illnesses are added to the list, 
expanding the safety net. But as coverage 
broadens, so do the premiums. It’s like adding  
extra toppings to your favorite pizza—the more you pile on, 
the higher the bill climbs.

Finally, there’s the invisible hand of claim experience and 
underwriting. Insurance providers are not magicians; they 
rely on data to make decisions. If the claims are stacking 
up higher than anticipated, it’s like a red flag waving in the 
wind. Adjustments must be made to maintain the financial 
equilibrium. That means premiums may need a little nudge 
to make sure the insurers don’t end up singing the blues.

So, there you have it—a thrilling tale of why health insurance 

But fear not, intrepid insurance seekers, armed with this 
knowledge, you can navigate this intricate maze and 
make informed choices that strike a balance between 

the UAE insurance regulator periodically flex their muscles, mandating insurers 

premiums in UAE rise year after year. 

comprehensive coverage and your hard-earned dirhams.
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Factors Affecting 
Health Insurance Premiums

Group health insurance premiums are influenced by  
multiple factors that impact the cost of coverage 
for organizations offering employee health benefits. 
Understanding these factors is crucial for employers seeking 
group health insurance plans. Let’s delve into the details of 
the key factors that affect group health insurance premiums 

      Size of the group 
Health insurance plans set specific copay amounts for 
The size of the insured group is a significant factor in 
determining the premium. Larger groups typically enjoy 
lower premiums due to the principle of risk pooling. When 
more individuals are included in a group, the overall risk is 
spread out, leading to reduced premium rates. 

      Age distribution of the group  
The age distribution of employees within the group plays a 
crucial role in determining premiums. Insurance companies 
consider the average age of the group and the associated 
health risks. If a group has a younger workforce, insurers 
may offer lower premiums, since younger individuals are 
generally considered to have lower healthcare costs. 

1

2

in UAE:  
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      Gender composition 
Gender composition within the group can impact premiums. 
Insurers consider the healthcare utilization patterns and 
associated costs of different genders. If the group has a 
balanced gender distribution, the impact on premiums may 
be minimal. However, if there is a significant imbalance, it 
can affect the premium calculations. 

      Industry type 
The industry in which the organization operates can affect 
group health insurance premiums. Industries like mining 
or construction, known for higher occupational risks, may 
have increased likelihood of workplace injuries. Insurance 
providers consider these factors when calculating premiums 
because higher risk leads to higher costs. 
 

      Geographical location 
The geographical location of the insured group can affect 
premiums. Healthcare costs and medical infrastructure can 

have higher healthcare expenses, which can result in higher 
premiums compared to rural areas where costs may be 
comparatively lower. 
 

4

5

3

vary across different regions in UAE. Urban areas generally 
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      Claim history and experience 
The claim history and experience of the group can impact 
future premiums. Insurance providers analyze the group’s 
past claims data to assess the potential risk. If the group 
has a higher claims frequency or larger claim amounts, 
insurers may adjust premiums accordingly to reflect the 
expected healthcare utilization and costs.

      Benefits and coverage 
The scope of benefits and coverage provided by the group 
health insurance plan directly impacts the premiums. 
Comprehensive plans with extensive coverage, including 
outpatient care, dental treatment, maternity benefits, 
and alternative therapies, tend to have higher premiums 
compared to basic plans with limited coverage.

      Underwriting and administrative costs 
Administrative costs associated with managing group 
health insurance plans can influence premiums. These 
costs include enrollment, policy administration, and claims 
processing. Insurance companies factor in these expenses, 
along with underwriting costs, when determining premiums.

6
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      Medical inflation and cost trends 
Medical inflation and cost trends significantly impact 
group health insurance premiums. As healthcare expenses 
continue to rise, insurance providers adjust premiums 
to cover the increasing costs of medical treatments, 
hospitalization, medications, and advanced procedures.

It is important to note that the specific weightage assigned 
to each factor may vary among insurance providers. 
Employers should evaluate multiple insurance offerings. 
They should consider the unique characteristics of their 
employee group. It is important to work closely with 
insurance experts. This will help in selecting the most 
suitable group health insurance plan. The goal is to 
find a plan that balances coverage needs with budget 
considerations.
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Strategies To Manage Health 
Insurance Premium Increases 
 
Managing group health insurance premium increases can be 
a complex task for employers. However, there are several 
strategies and approaches that can help mitigate the impact 
of rising premiums. Here are some detailed strategies 
to manage group health insurance premium increases 
effectively: 

     Evaluate plan options
Regularly review and compare different insurance plans 
from multiple providers. Look for plans that strike a balance 
between coverage, cost, and employee needs. Consider 
factors such as deductibles, co-pays, and coverage limits to 
find the most cost-effective option. 

      Increase deductibles and co-pays
Consider adjusting the plan design to include higher 
deductibles and co-pays. By shifting more of the financial 
responsibility to employees, employers can reduce premium 
costs. However, it’s important to strike a balance to ensure 
the plan remains affordable for employees.  

      Wellness programs
Implementing wellness programs can lead to healthier 
employees and potentially lower healthcare costs over 
time. Offer incentives for employees to engage in activities 
that promote wellness. This can include providing gym 
memberships, health screenings, or smoking cessation 

a

b

c
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programs. When employees are healthy, they may require 
fewer medical interventions. This can lead to lower 
insurance claims and potentially lower premiums.

      Disease management programs 
Implement disease management programs that provide 
specialized care and support for employees with chronic 
conditions. These programs help employees effectively 
manage their health, reduce hospitalizations, and control 
long-term healthcare costs. 

     Employee education and engagement 
Educate employees about their health benefits and how to 
utilize them effectively. Offer workshops or online resources 
to help employees understand their coverage, use preferred 
providers, and make informed decisions regarding their 
healthcare. Engaged employees are more likely to seek 
preventive care, reducing the need for expensive treatments 
later on. 

       Negotiate with insurance providers
Engage in negotiations with insurance providers to seek 
more favorable rates or discounts. Leverage the size of 
the employee group to negotiate better terms. Insurance 
companies may be open to providing discounted rates if 
they see the potential for a long-term partnership.

e

f

d
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      Consider self-funded or partially 
      self-funded plans
Self-funded or partially self-funded plans allow employers 
to take on a greater portion of the financial risk. With 
these plans, employers pay for claims directly, bypassing 
traditional insurance premiums. However, this strategy 
requires careful consideration of risk tolerance, financial 
stability, and the ability to manage claims effectively. 

      Employee contribution
Evaluate the level of employee contribution towards 
premiums. Adjusting the employee premium share can 
help distribute the cost burden more evenly between the 
employer and employees. However, be mindful of the impact 
on employee affordability and overall employee satisfaction. 

      Benchmarking and data analysis
Regularly benchmark your group health insurance plan 
against industry standards. Analyze claims data, utilization 
patterns, and cost trends to identify areas of potential cost 
savings or areas for improvement. Work with insurance 
providers to analyze data and explore cost-containment 
strategies. 

g
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      Workplace wellness and  
      preventive measures
Create a culture of wellness within the workplace. Offer 
preventive services, health screenings, and vaccinations 
to employees. Encouraging healthy behaviors and early 
detection of health issues can lead to better health 
outcomes and potentially lower healthcare costs.

To manage group health insurance premium increases 
effectively, consider both cost containment and employee 
well-being. Consult insurance brokers, benefits consultants, 
or industry experts for guidance. They can help navigate 
the complexities of group health insurance and develop a 
comprehensive strategy aligned with your organizational 
goals and budget constraints.
 

j
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Conclusion 

The question of whether health insurance premiums increase 
every year unravels a fascinating tale of the ever-evolving 
healthcare landscape and the delicate balancing act insurers 
face. The truth is, health insurance premiums tend to rise 
annually, and the reasons behind this upward trend are 
multifaceted.

Rising healthcare costs, advancements in  
medical technology, changing demographics, 
regulatory changes, expanding coverage 
requirements, claim experience, and underwriting 
all contribute to increasing premiums.

But fear not, for armed with knowledge, individuals can  
navigate these challenging waters. Understanding the factors 
affecting health insurance premiums empowers us to make 
informed decisions, seek out the best coverage options, and 
explore strategies to mitigate the impact of rising premiums.
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As we navigate healthcare, let’s prioritize preventive 
measures, wellness programs, and employee engagement. 
Stay vigilant in evaluating plan options, negotiating with 
insurers, and finding a balance between comprehensive 
coverage and affordability.

Though navigating health insurance premiums may have 
challenges, our ability to adapt, strategize, and advocate for 
our well-being will guide us towards a healthier, more secure 
future. Let’s embark on this journey together, knowing 
that we have the power to shape our health insurance 
experiences and navigate premium changes in UAE.



Stay ahead of the  
curve with modern 
health benefit
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