COMPARING A TRADITIONAL
BROKER'S QUOTE WITH

HEALTH ASSURANCE
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The healthcare system is flawed. Hospitals react to
sickness but do not offer quality care. Doctors attend to
the patients but do not give them enough time and care.
Bills are soaring high, booking an appointment is
cumbersome, and lab tests are getting expensive.

You see, there are many areas that need attention. And
that’s what we are aiming to fix. At scale. We’ve built an
insurance and care platform that makes employee health
benefits simple, useful, and holistic.

Online Chat with a
consultation medical advisor

book your quick answers to all
consultation with your health concerns
a doctor including COVID-19
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Introducton

When it comes to choosing the right healthcare coverage for
employees, HR leaders often face the dilemma of selecting
between traditional health insurance brokers and those who
provide Health Assurance services. The traditional broker
quote represents the conventional approach to employee
benefits, while the Health Assurance quote offers a novel
and comprehensive solution. In this guide, we will explore
the key differences between the two options, focusing on
costs, benefits, and overall value.
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Traditional broker quote - The
conventional approach

Traditional health insurance brokers typically offer standard
health insurance plans that provide coverage for basic
medical needs. These brokers act as intermediaries between
employers and insurance carriers, facilitating the selection
of insurance plans with predefined benefits and premiums.
The emphasis is primarily on medical coverage for acute
conditions, with limited focus on preventive care and
employee wellness initiatives.

Pros:

Familiarity: Many organizations are accustomed to the
traditional broker model, as it has been the prevalent
approach to employee benefits for years.

Established providers: Traditional brokers work with
well-known insurance carriers, which may provide a
sense of security for some employers.

Simplicity: Traditional broker quotes are relatively
straightforward, making it easier for HR leaders to
compare options quickly.
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Ccons:

e Limited preventive care: Traditional plans may lack
comprehensive preventive care benefits, leading to
increased healthcare costs in the long run.

® Administrative burden: HR leaders may need to manage
multiple benefit providers, which can be time-consuming
and challenging to coordinate.

e Lack of customization: Traditional plans may not be
tailored to meet the specific needs of an organization
or its employees.
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Health Assurance quote - A novel,
comprehensive solution

Health Assurance providers offer a more holistic approach
to employee benefits, combining health insurance with
preventive care, wellness initiatives, and digital health
platforms. Health Assurance programs prioritize

proactive healthcare, early detection, and personalized
well-being support. These providers work directly with
employers to design tailored benefit packages, addressing
the unique health needs of their workforce.

Pros:

Comprehensive preventive care: Health Assurance
quotes prioritize preventive care, reducing healthcare
costs associated with chronic illnesses and severe
medical conditions.

Personalized wellness initiatives: Health Assurance
programs offer wellness resources and incentives,
encouraging employees to adopt healthier lifestyles.

Integrated benefits management: Health Assurance
providers streamline benefits administration, simplifying
processes for HR leaders and employees.
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cons:

® Familiarity and trust: Health Assurance may be a
newer concept for some organizations, and HR leaders
may need to build trust and understanding with
employees.

e Initial cost considerations: Health Assurance quotes
may have higher upfront costs due to the comprehensive
nature of the programs, though the long-term benefits
may outweigh these initial expenses.

® Finding the right fit: Selecting a suitable Health
Assurance provider requires careful consideration and
research to ensure alignment with the organization’s
goals and values.
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Direct comparison: Costs, benefits,
and overall value

Costs:

» Traditional broker quote: The upfront costs of
traditional health insurance plans may be lower
compared to Health Assurance programs. However,
the focus on reactive healthcare may lead to higher
long-term expenses.

» Health Assurance quote: Health Assurance programs
may have higher initial costs due to the inclusion of
preventive care and wellness initiatives. However, the
potential for long-term cost savings through improved
employee health and reduced healthcare expenses can
offset these upfront investments.

Benefits:

> Traditional broker quote: Traditional plans primarily
provide coverage for medical services and treatments,
offering limited benefits for preventive care and
employee wellness.

»> Health Assurance quote: Health Assurance programs
offer comprehensive preventive care, personalized
wellness support, and access to digital health
platforms, enhancing the overall well-being of
employees.
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Overall value:

» Traditional broker quote: Traditional plans may provide
a sense of familiarity and simplicity but might lack
the comprehensive approach needed to address the
evolving needs of a diverse workforce.

> Health Assurance quote: Health Assurance programs
offer a higher value proposition by focusing on proactive
healthcare and employee wellness, leading to improved
health outcomes, higher employee satisfaction, and
potential long-term cost savings.
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The Verdict

When comparing a traditional broker’s quote with Health
Assurance, HR leaders must consider the long-term
benefits and overall value that each option brings to their
organization and employees. While traditional plans offer
familiarity and simplicity, Health Assurance quotes provide
a novel and comprehensive solution, prioritizing preventive
care, personalized wellness initiatives, and integrated
benefits management. By embracing Health Assurance, HR
leaders can transform their approach to employee health
management, ultimately leading to healthier, happier, and
more engaged employees.

10



Stay ahead of the
curve with modern
health benefit


https://www.loophealth.com/
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